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INTRODUCTION

Modern business conditions expose manufacturing 
companies to various challenges. The key to achieving 

long-term sustainable business success is continuous 
work on improving quality in all areas of business 
while creating value for all stakeholders (Domanović 
& Janjić, 2018). Generating business excellence implies 
excellence in the domain of managing information, 
people, processes, and partner relations, which 
results in the achievement of the good financial and 
non-financial indicators of business performance. 
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Nowadays, in order to achieve business excellence, 
the management of manufacturing companies is 
particularly challenging. On the one hand, there 
are issues related to product design, given the 
pronounced tendency to shorten the lifecycle of most 
products, the choice of the materials that do not harm 
the environment, as well as the general impact on 
the environment. On the other hand, the production 
process itself is specific both in the context of 
environmental effects and in terms of the relationship 
between production time and responsiveness to 
suppliers and customers (Sutherland, Rivera, Brown, 
Law, Hutchins, Jenkins & Haapala, 2008). For these 
reasons, many manufacturing companies strive 
for lean manufacturing, which is largely based on 
maximizing efficiency. Other companies develop 
agile manufacturing systems, with an emphasis on 
flexibility, responsiveness and adaptability, whereas 
some strive to combine lean and agile manufacturing 
(Shahin & Rezaei, 2018). All this implies significant 
changes in business models compared to traditional 
production systems.

Organizational design is an important incentive 
factor in achieving sustainable success based on 
the improvement of all the predictors of business 
excellence (Edgeman & Eskildsen, 2014). In the 
previous research, the organizational structure as the 
central dimension of organizational design stood out 
as one of the most important organizational factors 
in stimulating employees to maximally contribute 
to the improvement of business quality, thus 
simultaneously improving business excellence (Bauer, 
Falshaw & Oakland, 2005; Toma & Marinescu, 2018; 
Stojanović-Aleksić, Erić Nielsen & Bošković, 2019). 
However, the concrete parameters of the structure 
that dominantly influence the business excellence 
of manufacturing companies have not been clearly 
identified to be able to compare these results with 
other activities (e.g. the service sector) in future 
research, thereby drawing relevant conclusions 
about the specifics of achieving business excellence 
in various industries. Also, such research is lacking 
in the Republic of Serbia (RS). Therefore, the subject 
matter of the research carried out in this paper is 
the analysis of the influence of the organizational 
structure parameters on the determinants of 

business excellence in manufacturing companies in 
order to identify the parameters whose support is 
of key importance for improvements in the domain 
of each of the following determinants: the quality 
management system, process management, employee 
orientation (human resource management resources), 
building partnership relationships with suppliers and 
customers (supplier relationship management and 
customer relationship management), supply chain 
management, innovation (innovation management) 
and social responsibility. The performance of the 
previously listed determinants of business excellence 
overlaps with the excellence criteria set by both the 
European Foundation for Quality Management - 
EFQM (https://efqm.org) on the territory of Europe and 
the Foundation for Quality and Business Excellence - 
FQCE (https://www.fqce.org.rs) on the territory of RS 
and the former Yugoslav republics.

The qualitative and quantitative methodologies were 
applied. The paper starts with the Introduction, 
then proceeds to analyze business excellence as a 
determinant of long-term sustainable competitive 
advantage for companies. It highlights the significance 
of implementing the Total Quality Management 
(TQM) principles for achieving business excellence. 
As a factor of business excellence, the analysis of the 
organizational structure is presented in the second 
part, and appropriate research hypotheses are 
formulated based on the analysis. The third part of 
the paper covers the empirical research conducted, 
including the methodology, obtained results, 
discussion, implications, and limitations. Finally, the 
conclusion briefly summarizes the findings of the 
research study.

BUSINESS EXCELLENCE AS A 
DETERMINANT OF SUSTAINABLE 
COMPETITIVE ADVANTAGE 

Business excellence reflects a high degree of the 
maturity of the company in the relationship between 
management and achieved results. It is about 
achieving excellent results in the domain of managing 
processes, information, people, and partner relations 

https://efqm.org
https://www.fqce.org.rs
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(Carvalho, Sá, Marques, Santos & Pereira, 2023). 
The European Foundation for Quality Management 
(EFQM) has developed a business excellence model 
that signals to companies what to focus on so as 
to achieve a long-term sustainable competitive 
advantage. Based on this model, the Foundation for 
Quality and Business Excellence in RS has created 
its model, which is a guideline for companies in 
the territory of the former Yugoslav republics. Both 
models are based on the following principles: result 
orientation, customer orientation, a continuous quality 
improvement, fact-based process management, 
employee orientation, partnership development, and 
social responsibility (Suárez, Calvo-Mora, Roldán 
& Periáñez-Cristóbal, 2017). The aforementioned 
principles are the determinants of business excellence 
and success, and their observance is a reflection 
of the success of the quality management system, 
process management, human resource management, 
supplier relationship management, customer 
relationship management, supply chain management, 
and innovation management. The practice of the 
companies with business excellence (the winners of 
the FQCE/EFQM awards) indicates the fact that there 
is a strong connection between the qualitative and 
quantitative performance indicators of the success of 
the previously listed areas of management – success 
in reaching the level of business excellence. The 
performance of each of these areas of management 
is a signal of the company’s success in terms of 
their fulfilling the FQCE/EFQM criteria of business 
excellence.

There is a strong correlation between a successful 
implementation of the TQM principles and reaching 
the level of business excellence. The full integration 
of quality improvement in all the business domains 
of the company is the basis for reaching the level of 
business excellence. The key factors of a successful 
implementation of the TQM concept overlap with 
the success factors in the domain of the business 
excellence determinants:

• The engagement of the entire organization. 
Compliance with this TQM principle generates 
success within the Quality Management System 
(QMS). The commitment of the entire company 
to complying with the QMS requirements, the 

requirements of the ISO 9001 standard and the 
TQM principle lead to success in managing 
processes, information, and people, with a 
continuous improvement of quality in all 
business areas (International Organization for 
Standardization, 2015; Fonseca, 2015; Gray, Ross 
& Badrich, 2022). Employee orientation is critical 
for the synchronization of all organizational 
processes. Commitment to generating job 
satisfaction and retaining the best (most skilled) 
workers is an important determinant of employee 
motivation to contribute to the achievement 
of a business quality. Thus, the engagement 
of the entire organization in the field of TQM 
significantly correlates with employee orientation, 
result orientation, and quality improvement 
orientation as the determinants of business 
excellence.

• Process management. There is a strong connection 
between this TQM factor and the engagement 
factor, which is a consequence of the fact that 
process management is an important determinant 
of the success of the quality management system 
and the implementation of TQM, leading to 
business excellence (International Organization 
for Standardization, 2015; Jankalová & Jankal, 
2020; Zapletalová, 2023). Based on Deming’s cycle 
(the PDCA cycle - Plan, Implement, Check, Act), 
process management is key to respecting the TQM 
principles and achieving business excellence. 
The success of management in the supply, 
production, and sales processes is determined 
by the development of partnership relations with 
suppliers, employees, and customers as important 
stakeholders, and reflects the degree of the focus 
on suppliers and customers. In the literature, it 
is often emphasized that, as a phase of process 
management, process control is key to achieving 
business excellence (McDermott, Antony & 
Douglas, 2021). Therefore, as a factor of TQM 
implementation, process management overlaps 
with process management as a determinant of 
business excellence. 

• A focus on suppliers. This TQM factor coincides 
with the principle of developing partnership 
relationships as a determinant of business 
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excellence and reflects the importance of 
interdependence in the relationship between 
supplier relationship management - process 
management (the supply, production, and sales 
processes) - customer relationship management 
- supply chain management (Madan, 2010; 
Luz Tortorella, Cauchick-Miguel, Li, Staines & 
McFarlane, 2022; International Organization 
for Standardization, 2022). A timely supply 
of quality raw materials under favorable 
commercial conditions is a signal of the level of 
the development of the partner relations with 
suppliers, which directly affects the timeliness 
and quality of production, which spills over 
into timeliness, quality, and price for customers 
(Metaxas & Koulouriotis, 2019; Sony, 2019). Partner 
relationships with suppliers are a determinant of 
supply chain management success, which is an 
indicator of business excellence (Oakland, Oakland 
& Turner, 2020; International Organization for 
Standardization, 2022).

A focus on customers. Developing long-term 
partnership relationships with customers is key 
to generating customer satisfaction and loyalty 
(Sheikholeslam & Emamian, 2016; Oakland, Oakland 
& Turner, 2020). The quality management system 
emphasizes the importance of a detailed analysis of 
all the antecedents of customer satisfaction and the 
definition of corrective and preventive measures for 
improvements in the domain of each of the factors, 
such as: the price, quality, delivery dates, and so 
forth. The customer focus also affects supply chain 
management. The timely delivery of a quality product 
to satisfied customers under favorable commercial 
conditions is a determinant of interdependence in 
the relationship between customer relationship 
management, and supply chain management and 
is significant for business excellence (Kanji & Wong, 
1999; Sriyakul, Singsa, Sutduean & Jermsittiparsert, 
2019; International Organization for Standardization, 
2022).

Strategic planning. Strategic planning is important 
for each of the previously listed areas. Strategic 
management is the key link to success in supplier 

relationship management - process management - 
customer relationship management - supply chain 
management - business excellence (Sader, Husti & 
Daróczi, 2019).

Many authors emphasize the importance of successful 
innovation management and social responsibility for 
achieving business excellence. These determinants 
of business excellence are not directly covered by the 
TQM factors, but they overlap significantly with each 
one of them:

• Innovations are significant for business excellence 
not only from the point of view of improving 
process management and customer satisfaction, 
but also from the point of view of generating 
cost efficiency and improving product quality 
(Amponsah & Ahmed, 2017). Therefore, successful 
innovation management is an important 
determinant of improvement in the field of 
compliance with the EFQM/FQCE principles, 
which directly reflects in the generation of 
long-term sustainable competitive advantage. 
Innovations are the core of agile business, which 
is inevitable for survival and success in modern 
conditions of risk and uncertainty.

• As a determinant of business excellence, corporate 
social responsibility (CSR) is a reflection of 
the company’s orientation towards ethical 
business and satisfying the interests of the 
social community and all other stakeholders, 
simultaneously respecting legal regulations and 
standards (Jankalová & Jankal, 2020; Bergant, 
2021; Politis & Grigoroudis, 2022). The corporate 
image is determined by social responsibility 
and affects business excellence. The quality 
management system and the environmental 
protection management system (an integral part of 
the ISO standardization ISO 14001 and ISO 26000) 
both emphasize the importance of business ethics, 
CSR and transparency for generating long-term 
sustainable growth and company development 
(Zink, Steimle & Fischer, 2008; Adámek, 2018).

The parallel analysis of the EFQM/FQCE principles 
of business excellence (including their connection 
with the TQM principles, too) and the practices of the 
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manufacturing companies with business excellence 
(the winners of the FQCE awards in the domain of 
quality and business excellence) defined the key 
determinants of business excellence (Figure 1). The 
statements that measure a company’s success in the 
domain of each determinant of business excellence 
are defined based on the FQCE interviews during the 
implementation of the competitions in the domain 
of business excellence - the questions regarding the 
successful implementation of the quality management 
system, compliance with the requirements of the ISO 
standards (primarily the ISO 9001, as well as the ISO 
14001, ISO 26000 and ISO 28000) and the principles of 
business excellence.

THE IMPORTANCE OF THE 
ORGANIZATIONAL STRUCTURE FOR 
BUSINESS EXCELLENCE

The organizational structure is the central dimension 
of organizational design. The overall organizational 
success depends on its flexibility (Gupta, Drave, Bag 
& Luo, 2019). The parameters of the organizational 
structure determine its internal integration (as an 
indicator of organizational alignment). They also 
affect the company’s employees’ job satisfaction, 
motivation, and engagement, directly affecting 

competitive advantage (Birasnav & Bienstock, 2019; 
Soderstrom & Weber, 2020; Bošković, 2021). As a 
combination of structural parameters, internal 
organizational integration might affect employee 
motivation to all the determinants of business 
excellence: 1) the implementation of innovations, 
2) building and maintaining long-term partner 
relationships with customers and suppliers, 3) a 
timely delivery of a quality product at a competitive 
price and 4) corporate social responsibility.

The importance of the organizational structure for 
reaching the level of business excellence has been 
the topic of the research studies carried out by a 
large number of authors. J. Bauer, R. Falshaw and J. S. 
Oakland (2005) found the significant influence of the 
organizational structure on the generation of the level 
of business excellence, where they pointed out the fact 
that organizations with simple structures reached this 
level more easily than the companies with complex 
and more formalized organizational structures. M. 
Dubey (2016) reached a similar conclusion, with an 
additional note that the influence of leadership on the 
interdependence of the organizational structure and 
organizational culture was important for business 
excellence. T. Pyzdek and P. Keller (2013) emphasized 
the importance of the organizational structure for the 
generation of operational excellence, with a detailed 
analysis of the impact of the organizational structure 
support for success in the domain of operational 

Figure 1  The determinants of business excellence, based on the EFQM/FQCE norms and the TQM principles

Source: Authors
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excellence, especially the following determinants: 
supplier relationship management, process 
management, customer relationship management, 
and supply chain management. They confirmed the 
conclusion presented by L. M. Corbett (2011) that 
the support of the organizational structure was key 
to the successful implementation of all operational 
goals, which directly reflected in reaching the level 
of business excellence. O. Fok-Yew, H. Ahmad and S. 
Baharin (2013) highlighted formalization and flexible 
specialization as the parameters that contributed 
most to the generation of operational excellence. 
Through their research, D. More and A. Subash Babu 
(2008) confirm the importance of the organizational 
structure for the generation of innovations, which 
was key to long-term sustainable business excellence 
in turbulent environmental conditions. The practice 
of the manufacturing companies with business 
excellence (the winners of the FQCE awards in the 
field of business excellence) in the conditions of the 
COVID-19 pandemic and the current geopolitical 
circumstances highlighted the alignment between 
the organizational structure and organizational 
culture as the most important factor in supporting 
the maintenance of the achieved level of business 
excellence. 

N. Jabnoun (2005) proved the importance of the 
support of the organizational structure for the 
successful implementation of TQM in the companies 
whose business is customer-oriented, emphasizing 
the fact that the aforementioned interdependence was 
one of the critical sources of competitive advantage 
in the conditions of fierce competition on the market. 
This research study fully confirmed the conclusion 
made by R. Mann and D. Kehoe (1995) that the 
stability of the organizational structure was the basis 
of successful compliance with the TQM principles. 
D. I. Prajogo and A. S. Sohal (2006) emphasized the 
importance of the support of the organizational 
structure for the successful implementation of TQM, 
noting the fact that this interdependence was a factor 
of organizational performance (performance overlaps 
with the performance of the determinants of business 
excellence). 

The results of prior research also identified the 
importance of interdependence between the 
organizational structure and the individual 

determinants of business excellence for the 
generation of the successful implementation of 
TQM. The most common topic was the influence of 
the interdependence of the organizational structure 
and QMS for the generation of improvements in 
supply chain management, which directly reflected 
on the implementation of  TQM (Llach, Casadesus & 
Marimon, 2011; Shi, Lin, Chen & Su, 2019). As a process 
management phase, an efficient and effective process 
control requires the support of the organizational 
structure parameters, which directly reflects in 
the successful implementation of TQM (Biazzo & 
Bernardi, 2003; Stravinskiene & Serafinas, 2020). 
J. L. García-Alcaraz, F. J. F. Montalvo, C. Sánchez-
Ramírez, L. Avelar-Sosa, J. A. M. Saucedo and G. 
Alor-Hernández (2021) highlighted the importance of 
interdependence between the organizational structure 
and human resource management (primarily 
employee satisfaction and motivation) for the 
successful implementation of the customer-oriented 
TQM concept. Regarding CSR as a determinant of 
business excellence, CSR has been identified to exert a 
positive impact on business performance, whereby the 
successful implementation of TQM has a mediating 
role in this interdependence (Mehralian, Nazari, Zarei 
& Rasekh, 2016). According to the research results, 
decentralization and formalization were singled out 
as the parameters of the organizational structure that 
stimulate the successful implementation of the TQM 
concept (Escribá -Moreno, Canet-Giner & Moreno-
Luzón, 2008).

Previous research suggested that there is a direct 
link between the organizational structure and every 
determinant of business excellence was identified, 
namely:

Success in the field of Quality Management System 
(QMS). J. Pereira-Moliner, E. M. Pertusa-Ortega, J. 
J. Tarí, M. D. López-Gamero and J. F. Molina-Azorín 
(2016) show that specialization, formalization, and 
coordination are the most important supporting 
factors for successful compliance with the 
requirements of the QMS and the ISO 9001 standard. 
M. Á. Escribá-Moreno et al (2008) also highlight the 
importance of these parameters in manufacturing 
companies by analyzing the mediating role of the 
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organizational design of the effectiveness of employee 
teamwork and the successful implementation of the 
TQM concept.

Process management success. Successful process 
management is the core of the successful 
implementation of the requirements of the QMS and 
the ISO 9001 standard (Biazzo & Bernardi, 2003), 
which leads to the conclusion that the same parameters 
of the organizational structure support the success 
of the quality management system and process 
management. The EFQM/FQCE model of business 
excellence emphasizes the importance of successful 
process management based on the PDCA cycle for 
the successful implementation of the TQM principles 
and reaching the level of business excellence. High 
horizontal/low vertical specialization, the medium 
level of horizontal and vertical decentralization, a 
combination of the coordination/control mechanisms 
and the formalization based on compliance with 
the QMS requirements, the ISO 9001 standards, the 
TQM principles, and the business excellence criteria 
are important for the successful synchronization of 
all the processes in the company. For manufacturing 
companies, the most favorable results are expected 
from a combination of the organic and mechanical 
design parameters. The purpose of process 
orientation is to maximize efficiency and effectiveness 
simultaneously in order to provide maximum value 
to consumers (Stojanović-Aleksić, 2017). To maintain 
efficiency in the production process, a certain degree 
of formalization and control is required, as well as 
enabling sufficient freedom to employees to apply 
their knowledge and creativity intensively as well.

Success in generating job satisfaction and employee 
motivation. The organizational structure has effects 
on job satisfaction and employee motivation, while 
human resource management has an important 
mediating role in these relationships (Galanou, 
Sotiropoulos, Georgakopoulos & Vasilopoulos, 
2011; Manzoor, 2012). E. G. Lambert, E. A. Paoline 
III and N. L. Hogan (2006) show that a high level of 
centralization and the dominant role of rules and 
procedures, along with high vertical specialization, 
have the greatest negative impact on job satisfaction 
and employee motivation. Organizations in which 

there is the delegation of authority and responsibility 
in the vertical and horizontal directions and in which 
employees have an influence on the work tasks they 
perform invest more in training and formal education 
of their employees (Adiharja & Hendarsjah, 2020). 
Hence, higher levels of motivation and satisfaction 
may be expected.

The development of long-term partnership relations 
with customers and suppliers as a factor in the 
establishment of efficient and effective supply 
chain management. The functional model of the 
organizational structure is considered to be the model 
that stimulates employees to develop and maintain 
long-term partnership relationships with suppliers, 
which, together with process management, contributes 
to the development of efficient and effective supply 
chain management (Kim, 2007). S. W. Kim (2007) 
emphasized the importance of coordination/control 
and formalization for the synchronization and 
control of processes along the entire supply chain. P. J. 
Daugherty, H. Chen and B. G. Ferrin (2011) indicated 
the importance of these organizational structure 
parameters with low vertical specialization and 
decentralization for the successful implementation 
of all innovations in the field of supply chain 
management. Y. Sabri (2019) points out the fact that 
internal coordination and control are the core of the 
successful synchronization of all flows in the supply 
chain. S. Adana, S. Cevikparmak, H. Celik, H. Uvet 
and Y. Idug (2022) confirm all the previously listed 
conclusions, emphasizing coordination and control 
for quality internal communication, which is the main 
driver of job satisfaction and employee motivation to 
contribute maximally to the improvement of supply 
chain management performance. All the considered 
studies included manufacturing companies in their 
sample, so the obtained results refer to this industry 
branch.

Innovation capacity. S. Gentile-Lüdecke, R. Torres 
de Oliveira and J. Paul (2020) point out the fact that 
a high degree of horizontal/vertical specialization 
and centralization are the parameters of the 
organizational structure with the greatest negative 
impact on the openness of the company to the 
introduction and implementation of innovations. 
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Recent research suggests that the involvement 
of employees in decision-making has a positive 
influence on the innovativeness of social enterprises 
(Aleksić Mirić, Aničić & Petrović, 2023). Based on 
the QMS requirements, the TQM principles, and 
the business excellence criteria, formalization has a 
positive effect on innovation management (Lokhande 
& Rajapadmanabhan, 2022). The TQM concept 
and the EFQM/FQCE model of business excellence 
emphasize the importance of continuous investment 
in the introduction and successful implementation of 
innovations so as to generate a long-term sustainable 
competitive advantage. In manufacturing companies, 
innovation is an essential factor for survival and 
growth. Innovation management in these companies 
is often based on differentiation through innovation in 
the product itself (Ulusoy, 2003), which is implemented 
through a process approach (McAdam, Keogh, Reid & 
Mitchell, 2007). This implies predominant reliance on 
an organic structure characterized by relatively low 
formalization, specialization and centralization.

Corporate social responsibility. D. Vazquez-Brust, 
R. S. Piao, M. F. D. S. de Melo, R. T. Yaryd and M. 
M. Carvalho (2020) pointed out the fact that high 
centralization and the dominance of formalization 
over employees’ initiatives are the main obstacles to 
socially responsible business, which is an important 
segment of the sustainable growth and development 
of companies. In the manufacturing company sector, 
the impact on the environment is a challenging area, 
and it is especially important to identify critical 
impacts on stakeholders and make decisions on the 
ways to optimize or eliminate the harmful effects 
of the production process on the environment. This 
often requires the engagement of experts’ complex 
knowledge, implying the fact that experts throughout 
the organization should be delegated authority 
and given flexibility in deciding on these aspects 
of doing business. This research confirmed the 
conclusions presented by A. Menon and A. Menon 
(1997), not only from the point of view of the influence 
of the organizational structure on the company’s 
commitment to reach the social responsibility level, 

but also from the point of view of the importance 
of social responsibility in conditions of risk and 
uncertainty in the environment.

Given that modern trends in the organization of 
manufacturing companies suggest combining 
the lean and agile approaches, the organizational 
structure should be such that it supports exactly this 
type of balancing, which means that a combination 
of mechanical and organic design characteristics can 
be expected to generate the most favorable results in 
terms of the determinants of business excellence.

Based on all the aforementioned, the following 
research hypotheses were set:

H1: As a parameter of the organizational structure, 
specialization is a determinant of business 
excellence in manufacturing companies.

H2: As a parameter of the organizational structure, 
centralization is a determinant of business 
excellence in manufacturing companies.

H3: As a parameter of the organizational structure, 
coordination is a determinant of business 
excellence in manufacturing companies.

H4: As a parameter of the organizational structure, 
formalization is a determinant of business 
excellence in manufacturing companies.

EMPIRICAL RESEARCH

Research methodology

The empirical research was done during the first 
half of 2023. It was conducted on a sample of 94 
manufacturing companies from RS. The survey 
method was applied, and the respondents were the 
employees who mainly belonged to the managerial 
structure at the strategic and operational levels. 
Earlier research carried out by the authors in the field 
of the implementation of the TQM concept shows that 
only these categories of employees are sufficiently 
familiar with the requirements of the QMS, ISO 9001, 
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and TQM principles, as well as the specifics of the 
organizational structure and the determinants of 
business excellence.

The respondents expressed the level of their 
agreement with the items on a five-point Likert-type 
scale from 1 to 5 (1 - complete disagreement, and  
5 - complete agreement). For data processing, the SPSS 
software was used.

The structure of the sample implies 55% of small 
and medium-sized companies, as well as 45% of 
large companies. The predominant activity of 64% 
of the companies is the production of the semi-
finished products that are inputs in other sectors 
(e.g. metal processing, as well as companies to which 
large production companies outsource one segment 
of the production process). The remaining 46% of 
the companies produce finished products (spare 
parts in the field of electrical goods, pneumatics, 
hydraulics, mechanical engineering, and various 
types of packaging). The sample is dominated by the 
companies based in Belgrade and Vojvodina (37%), 
followed by those from Western Serbia (23%), Central 
Serbia (16%), Eastern Serbia (15%), and Southern 
Serbia (9%).

Research results

A descriptive statistical analysis was conducted 
in order to analyze the organizational structure of 
the company (Table 1) and success in respecting 
the principles of business excellence (Table 2). The 
analysis of the organizational structure indicates high 
horizontal (M=4.05) and low vertical specialization 
(M=2.71), which implies the fact that employees 
perform a narrow group of related work tasks, 
which they have a relatively high influence on. 
Authority and responsibility are to a great extent 
delegated at the vertical and horizontal levels, as 
is evidenced by the mean values for the statements 
measuring centralization ranging from 2.39 to 2.62. 
Coordination is based on the equal representation of 
the three mechanisms: the standardization of inputs/
work processes/outputs, the internal verification 
of compliance with the QMS requirements, and 
direct supervision (for all the three, the value of M 
is ~4.20). Formalization embodied through rules 
and procedures (first of all, the QMS requirements 
and the requirements of the ISO 9001 standard) 
play a significant role (M ranges from 4.19 to 4.21). 
The employees exert an influence on the work they 
perform but do not have complete autonomy in 
performing the work tasks that trigger strategic 

Figure 2  The research model

Source: Authors
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issues. The QMS procedures for each process indicate 
that the employees have an influence on their work 
to a certain extent but there is a definite list of 
authorizations and activities whose implementation 
requires communication with superiors. The standard 
deviation values indicate the relative homogeneity of 
the respondents’ attitudes about the organizational 
structure. 

Companies pay great attention to business excellence, 
as is evidenced by the value of M greater than 4.00 
for the largest number of the relevant findings. In the 
human resource management field, there is room for 
improvement in employee satisfaction and motivation 
(M=2.88). The innovation management field is rated 
lower than the other fields.

The reliability analysis was based on the Cronbach 
alpha coefficient - Table 3. Internal consistency within 
each scale is good (the Cronbach alpha is above 0.80), 
while centralization is excellent (the Cronbach alpha 
value is greater than 0.90).

To identify the relationships between the variables, 
correlation analysis was made (Table 4). The 
relationship between specialization and centralization 
is statistically significant. These parameters of the 
organizational structure statistically significantly 
and positively correlated only with the establishment 
of a successful quality management system as a 
determinant of business excellence. There is a strong 
and positive correlation between specialization and 
the QMS expressed by the correlation coefficient 0.50. 
Centralization is negatively correlated with all the 
determinants of business excellence. There are strong 
negative correlations with process management, 
supply chain management, and innovation 
management. The relationship between formalization 
and the QMS is statistically significant at a level of 
p≤0.05, while the relationships between formalization 
and other business excellence determinants are not 
significant. Coordination/control has a statistically 
significant, positive and strong correlation with all the 
determinants of business excellence. The correlation 
analysis shows statistically significant, positive, and 

Table 1  The descriptive analysis - the organizational structure parameters (n=94)

Variable Statements Mean (M) Standard 
deviation (SD)

In
de

pe
nd

en
t v

ar
ia

bl
es

Specialization
High horizontal specialization. 4.05 1.1394
High vertical specialization. 2.71 1.3960
Employees value work with minimal concentration and stress. 2.77 1.4175

Centralization

High vertical centralization. 2.62 1.3687
High horizontal centralization. 2.39 1.2023
The complexity of the communication channels in the 
company. 2.51 1.2247

Coordination/
control

The standardization of inputs, work processes, and outputs. 4.21 0.7742
Internal QMS checks - compliance with the QMS procedures. 4.24 0.7716
The coordination/control of the realization of the target 
performance of the process in the manager–employee 
relationship.

4.27 0.7503

Formalization

The significant role of the rules and procedures in the company. 4.21 0.7742
Rules and procedures - an easier control and predictability of 
employee behavior. 4.19 0.7798

Employees do not have a high level of autonomy and freedom 
in performing their work tasks - especially those triggering 
strategic issues.

4.20 0.7701

Source: Authors
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Table 2  The descriptive analysis - the determinants of business excellence (n=94)

Variable Statements Mean (M) Standard 
deviation (SD)

De
pe

nd
en

t v
ar

ia
bl

es

QMS & ISO 9001

The company operates in compliance with the 
requirements of the QMS and ISO 9001 certified QMS. 4.22 0.7355

The continuous improvement of quality in all the 
domains of business – one of the key goals. 4.19 0.7798

Internal and external QMS audit reports are an 
important input for the implementation of corrective 
and preventive measures in this domain.

4.15 0.8546

Process management

The management goals of each process are aligned with 
the goals at the company level. 4.15 0.8027

Success in realizing the target performance of each 
process is monitored and represents the basis for 
defining corrective and preventive measures.

4.14 0.7979

Defined corrective/preventive measures in the field of 
improving the process performance are the basis for 
defining target performance for next business year.

4.10 0.8807

HRM

Measuring employee satisfaction and motivation. 2.88 0.9821
Training - planning, organization, implementation, and 
monitoring effects. 4.00 0.9837

Intensive work on the improvement of personnel 
relationships in the company – with a focus on 
professional personnel retention.

4.16 0.7938

Partnership – buyers 
and suppliers

Continuous work on improving partnership relationships 
with suppliers. 4.04 0.8154

Continuous work on improving partnership relationships 
with customers. 4.07 0.7793

The involvement of suppliers and customers in 
innovation in the domain of the quality of raw materials, 
processes, and products.

4.09 0.8727

SCM

The management of relationships with suppliers 
generates a timely procurement of quality raw materials 
under favorable commercial conditions.

4.10 0.8174

Process management generates the timely production 
of quality products at acceptable costs. 4.11 0.8095

Customer relationship management generates customer 
satisfaction through the timely delivery of a quality 
product at an acceptable price.

4.07 0.8327

Innovation 
management

Innovations as an integral part of actively flexible 
business. 3.68 0.9183

Innovation planning and innovation budgets. 3.70 0.9255
The involvement of partners in the introduction 
and implementation of innovations – suppliers and 
customers.

3.68 0.9414

Social responsibility

The company bears responsibility for its impact on the 
environment. 3.57 0.8612

Ethical conduct and transparency in the domain of 
decision-making and implementation. 4.09 0.7987

Communication and networking in the company-
stakeholder relationship are based on generating 
business stability and avoiding potential conflicts.

4.06 0.7871

Source: Authors
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strong correlations among all the determinants of 
business excellence (the values of the correlation 
coefficients above 0.5 at p≤0.01).

Regression analysis was carried out in order to 
identify the parameters of the organizational 
structure with statistically the most significant 
influence on business excellence (Tables 5-12). The 
parameters of the organizational structure are the 
independent variables, and the determinants of 
business excellence (the QMS, process management, 
human resource management, partnerships, chain 
management supply, innovation management, and 
social responsibility) are the dependent variables. 
Centralization was excluded from the regression 
analysis due to the unsatisfactory precondition 
of multicollinearity (VIF>10) since the correlation 
showed a negative interdependence with the 
determinants of business excellence. The goal of the 
corrected research model (without centralization) is to 
identify the parameters of the organizational structure 
that will positively and statistically significantly 
influence the improvement of all the determinants of 
business excellence. All the models are statistically 

Table 4  The results of the correlation analysis

S C KK F QMS PM HRM RM SCM IM SR

S 1 0.46** -0.22* 0.83** 0.50** -0.24** -0.18 -0.03 -0.22* -0.18 -0.19

C 0.46** 1 -0.47** 0.76** 0.23* -0.58* -0.48** -0.42** -0.58** -0.57** -0.48**

KK -0.22** -0.47** 1 -0.05 0.64** 0.95** 0.93** 0.96** 0.90** 0.73** 0.87**

F 0.83** 0.76** -0.05 1 0.72** -0.16 -0.06 0.10 -0.17 -0.20 -0.08

QMS 0.50** 0.23* 0.64** 0.72** 1 0.56** 0.62** 0.76** 0.51** 0.38** 0.54**

PM -0.24** -0.58* 0.95** -0.16 0.56** 1 0.93** 0.96** 0.95** 0.81** 0.90**

HRM -0.18 -0.48** 0.93** -0.06 0.62** 0.93** 1 0.98** 0.94** 0.82** 0.92**

RM -0.03 -0.42** 0.96** 0.10 0.76** 0.96** 0.98** 1 0.93** 0.77** 0.91**

SCM -0.22** 0.58** 0.90** -0.17 0.51** 0.95** 0.94** 0.93** 1 0.88** 0.94**

IM -0.18 -0.57** 0.73** -0.20 0.38** 0.81** 0.82** 0.77** 0.88** 1 0.88**

SR -0.19 -0.48** 0.87** -0.08 0.54** 0.90** 0.92** 0.91** 0.94** 0.88** 1
**p≤0.01; *≤0.05 

Source: Authors

Table 3  The values of the Cronbach alpha coefficients - 
the reliability of the statements by the variables

Variable
Values of the 

Cronbach alpha 
coefficients

Specialization (S) 0.883

Centralization (C) 0.922

Coordination/control(CC) 0.821

Formalization (F) 0.854

QMS (QMS) 0.832

Process management (PM) 0.820

Human Resource Management 
(HRM) 0.813

Partnership – buyers and suppliers 
(RM) 0.817

Supply Chain Management (SCM) 0.819

Innovation management (IM) 0.828

Corporate social responsibility (SR) 0.818

Source: Authors



J. Erić Nielsen, A. Todorović Spasenić and A. Stevanović,  Designing an organizational structure as a prerequisite for achieving 49

Table 5  Regression model results - the QMS as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.038 0.012 0.093 3.128 0.002** 3.571
Coordination/control 0.426 0.010 0.695 41.539 0.000** 1.118
Formalization 0.499 0.021 0.677 23.214 0.000** 3.404
R2=0.977

Source: Authors

Table 6  Regression model results - process management as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.162 0.041 0.219 3.941 0.000** 3.571
Coordination/control 1.099 0.035 0.981 31.498 0.000** 1.118
Formalization -0.389 0.073 -0.289 -5.318 0.000** 3.404
R2=0.922

Source: Authors

Table 7  Regression model results - HRM as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.096 0.060 0.117 1.611 0.111 3.571
Coordination/control 1.189 0.051 0.950 23.399 0.000** 1.118
Formalization -0.164 0.106 -0.109 -1.539 0.127 3.404
R2=0.867

Source: Authors

Table 8  Regression model results - partnership with buyers/suppliers as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.104 0.031 0.166 3.361 0.001** 3.225
Coordination/control 0.905 0.026 0.995 34.574 0.000** 1.096
Formalization 0.000 0.056 0.000 -0.002 0.998 3.102
R2=0.952

Source: Authors
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significant at p≤0.01. Model 1 explains 97.7% of the 
variance of the QMS as the dependent variable, and 
a statistically significant influence of specialization, 
coordination/control, and formalization is also 
found. Model 2 accounts for 92.20% of the variance 
of process management success, with a statistically 
significant influence of all the independent variables 
identified. Model 3 explains 86.7% of the variance of 
the HRM determinants, and coordination/control has 
the biggest influence. Model 4 explains 95.2% of the 
variance in the development of partner relationships 
with customers and suppliers, with specialization 
and coordination/control having the biggest 
influence. Also, 83.9% of the variance of supply chain 
management is accounted for by Model 5, where a 
statistically significant influence of specialization, 
coordination/control, and formalization is identified. 
Model 6 explains 60.8% of the variance of innovation 
management success, with a significant influence 
of all the independent variables observed. Model 7 
explains 76.4% of the variance of social responsibility, 
where coordination/control is the only parameter of 
the organizational structure that has a statistically 
significant influence.

In Table 12, the original research model was 
checked, considering business excellence as a unique 
dependent variable, without centralization as one 
of the independent variables. The model defined 
in this way explains 89.3% of the variance of the 
determinants of business excellence as a dependent 
variable, where all the three observed parameters 
of the organizational structure have a statistically 
significant influence on making improvements in this 
domain.

Discussion of the research results

The results of the conducted statistical analysis are 
the basis for drawing a conclusion with respect to the 
defined initial research hypotheses:

• The results of the regression statistical analysis 
identified a statistically significant influence of 
specialization on all the determinants of business 
excellence, except for the success of human 
resource management and social responsibility. 
Therefore, the hypothesis H1 is supported. 
The relationship between specialization and 

Table 10  Regression model results - innovation management as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.342 0.102 0.417 3.344 0.001** 3.571
Coordination/control 0.991 0.087 0.796 11.402 0.000** 1.118
Formalization -0.758 0.182 -0.507 -4.161 0.000** 3.404

R2=0.608

Source: Authors

Table 9  Regression model results - SCM as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.209 0.060 0.280 3.500 0.001** 3.571
Coordination/control 1.068 0.051 0.940 21.006 0.000** 1.118
Formalization -0.479 0.107 -0.351 -4.493 0.000** 3.404
R2=0.839

Source: Authors
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the QMS is the strongest. The positive effects 
of specialization imply that employees should 
perform a group of related jobs, which increases 
their expertise in the same area. 

• High centralization in the vertical and horizontal 
directions is statistically significantly and 
negatively correlated with all the determinants of 
business excellence, but due to the unsatisfactory 
determinant of multicollinearity, no statistically 
significant influence of this variable on each 
of the determinants of business excellence 
was identified. Therefore, the hypothesis H2 is 
partially supported. The results of the descriptive 
statistical analysis showed a significant degree of 
the delegation of authority in the sample, with 
the absence of the complexity of communication 
channels, which indicates that these companies 
are well on their way to use the benefits of this 
factor for the motivation of their employees so as 
to contribute to improvements in the domain of 
business excellence.

• The standardization of inputs/work processes, 
the internal checks of the QMS, and direct 

control in the manager-employee relationship is 
a combination of the coordination mechanisms 
that determines the achievement of business 
excellence of the manufacturing companies in 
RS. Therefore, the hypothesis H3 is supported. 
This parameter of the organizational structure 
in business practice has a very important role 
in defining and monitoring the implementation 
of corrective and preventive measures in the 
domain of all processes, which directly reflects in 
each of the determinants of business excellence. 
Process management (based on the PDCA cycle), 
aligned with the requirements of the QMS, ISO 
standardization (including the standards in the 
CSR field), and the TQM principles, is a predictor 
of reaching the level of business excellence, as 
is indicated by the FQCE and EFQM business 
models excellence.

• Formalization (based on the QMS procedures) 
statistically significantly determines the 
determinants of business excellence, with the 
biggest influence on success in the fields of 
the QMS, process management, supply chain 

Table 11  Regression model results - social responsibility as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.098 0.069 0.137 1.418 0.160 3.571
Coordination/control 0.971 0.059 0.893 16.493 0.000** 1.118
Formalization -0.198 0.123 -0.152 -1.604 0.112 3.404

R2=0.764

Source: Authors

Table 12  Regression model results - business excellence as the dependent variable

Unstandardized coeff. Standardized coeff.
t Sig. VIF

B Std. error Beta
Specialization 0.169 0.047 0.235 3.595 0.001** 3.571
Coordination/control 1.064 0.040 0.969 26.526 0.000** 1.118
Formalization -0.384 0.084 -0.291 -4.566 0.000** 3.404

R2=0.893

Source: Authors
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management, and innovation management. 
Therefore, the hypothesis H4 is supported. 
Formalization has the strongest correlation 
with the QMS. The quality management system 
permeates all the spheres of management, which 
implies that making improvements in this domain 
is the initiator of improvement in the domain of 
business excellence.

The parallel analysis of the conclusions regarding 
the hypotheses H1 to H4 with the results of the 
regression analysis for the entire research model leads 
to the conclusion that the organizational structure 
has the status of statistically significant support for 
reaching the level of the business excellence of the 
manufacturing companies in RS. The parameters 
of the organizational structure have a dual effect on 
reaching the level of business excellence in practice: 1) 
they affect job satisfaction and employee motivation 
(especially specialization and centralization) to 
contribute to improvements in the domain of each of 
the determinants of business excellence, and 2) they 
affect the success of the QMS and process management 
(coordination/control and formalization), which 
spills over to all the other determinants of business 
excellence (which is confirmed by the high positive 
correlation between all the determinants of business 
excellence).

The results of the research study fully confirmed 
the conclusions presented by M. Birasnav and J. 
Bienstock (2019) and S. B. Soderstrom and K. Weber 
(2020), with a more detailed analysis of the influence 
of the organizational structure parameters on all 
the determinants of business excellence in the 
manufacturing sector of RS. Previous research in the 
influence of the organizational structure parameters 
on the individual determinants of business 
excellence has identified low vertical specialization 
and decentralization as the key factors of making 
improvements. This research study has confirmed the 
said conclusion, with the fact that, unlike the analysis 
of the impact on the individual factors, coordination 
crystallized in the integrated analysis as a parameter 
of the organizational structure of essential importance 

for successful compliance with the QMS requirements, 
the ISO standards, and the TQM principles, which 
reflects in improvements in the domain of each of 
the determinants that are highly positively correlated 
with each other. Therefore, unlike the previous ones, 
this research study has identified the central role 
of coordination in terms of the importance of the 
support of the organizational structure for generating 
business excellence.

CONCLUSION

The paper suggests that the organizational structure 
has a significant role in supporting the achievement 
of business excellence in the manufacturing sector 
of an economy. The parameters of the organizational 
structure have a statistically significant influence on 
the determinants of business excellence. It was found 
that specialization affects the largest number of the 
determinants of business excellence, thus supporting 
the Hypothesis 1. The negative correlation between 
centralization and the determinants of business 
excellence was identified as statistically significant, 
while the influence of this variable was not proven 
by regression analysis, which is why the Hypothesis 
2 is only partially supported. The influence of 
coordination and formalization on most indicators 
of business excellence is statistically significant, so 
the Hypothesis 3 and Hypothesis 4 are supported. 
Since the determinants of business excellence are 
highly correlated among each other, these impacts are 
important for the business excellence as a whole, and 
for long-term sustainable competitive advantage in 
the manufacturing economy sector as well.

The essential theoretical and practical contribution 
of the conducted research study reflects in a detailed 
analysis of the impact of the organizational structure 
on all the determinants of business excellence, with 
a parallel analysis of the interdependence of the 
determinants. The results of the research identified 
the influence of each parameter of the organizational 
structure on each determinant of business excellence, 
which contributes to the literature in several related 
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areas, such as organizational design, business 
excellence, and quality management. Such research 
is rare, especially in manufacturing companies, so 
the results are particularly relevant for this sector of 
the economy, and thus the scientific knowledge about 
the relationship between the organizational structure 
and the determinants of business excellence has 
deepened. In a practical sense, the research results 
guide managers of manufacturing companies in terms 
of corrections and improvements in the domain of the 
central structural dimension of organizational design 
so as to initiate positive changes in the relationship 
between the QMS - process management – all the 
other determinants of business excellence. The paper 
provides information about the specific parameters of 
the organizational structure that management can use 
when making decisions at the company level, with 
the goal of improving the level of business excellence. 
To increase business excellence, it is suggested that 
managers of manufacturing companies should adjust 
organizational design in order to use a combination 
of different coordination mechanisms, relying on 
formalization. Additionally, a relatively high degree 
of specialization should be developed in this context.

The main limitation of the research study reflects in 
the fact that, in contemporary conditions of risk and 
uncertainty in the global environment, it is important 
to analyze the flexibility of the organizational 
structure, which this research does not deal with 
(only the current situation is analyzed). For a detailed 
analysis of the impact of the organizational structure 
on improvements in the domain of the determinants 
of business excellence, it is important to analyze the 
flexibility of the organizational structure (especially 
in the domain of adaptation to the contextual 
dimensions of organizational design) because 
only a flexible organizational structure leads a 
manufacturing company towards business excellence. 
Research in the interdependence of the organizational 
structure and business excellence should move 
in this direction in the future, which will make a 
significant theoretical and practical contribution at 
the international level.

REFERENCES  

Adámek, P. (2018). The penetration of business excellence 
model approach and interconnection with corporate 
social responsibility in an emerging country: A case 
study in the Czech Republic. International Journal of Trade 
and Global Markets, 11(1-2), 98-108. https://doi.org/10.1504/
IJTGM.2018.092485

Adana, S., Cevikparmak, S., Celik, H., Uvet, H., & Idug, 
Y. (2022). Connecting Decision-Making to Resilience: 
The importance of decentralization and supply chain 
orientation in a post-COVID world. In O. Khan, M. Huth, 
G. A. Zsidisin, & M. Henke (Eds.), Supply Chain Resilience: 
Reconceptualizing Risk Management in a Post-Pandemic 
World (pp. 133-149). Cham, CH: Springer International 
Publishing.

Adiharja, H. S., & Hendarsjah, H. (2020). Analysis of 
the relationship between personal competencies and 
individual work performance with job specialization, 
formalization, and centralization as moderators. The Asian 
Journal of Technology Management, 13(3), 243-256. https://doi.
org/10.12695/ajtm.2020.13.3.5

Aleksić Mirić, A., Aničić, Z., & Petrović, M. (2023). Networking 
effects on social enterprises’ innovativeness. Economic 
Horizons, 25(1), 63-75. https://doi.org/10.5937/
ekonhor2301071A 

Amponsah, C. T., & Ahmed, G. (2017). New global 
dimensions of business excellence. International Journal 
of Business Excellence, 13(1), 60-78. https://doi.org/10.1504/
IJBEX.2017.085794

Bauer, J., Falshaw, R., & Oakland, J. S. (2005). Implementing 
business excellence. Total Quality Management 
& Business Excellence, 16(4), 543-553. https://doi.
org/10.1080/14783360500078490

Bergant, Ž. (2021). Social responsibility and business 
excellence. International Journal of Advanced Engineering 
Research and Science, 8(1),73-79. https://doi.org/10.22161/
ijaers.81.11 

Biazzo, S., & Bernardi, G. (2003). Process management 
practices and quality systems standards: Risks and 
opportunities of the new ISO 9001 certification. Business 
Process Management Journal, 9(2), 149-169. https://doi.
org/10.1108/14637150310468371

https://doi.org/10.1504/IJTGM.2018.092485
https://doi.org/10.1504/IJTGM.2018.092485
https://doi.org/10.12695/ajtm.2020.13.3.5
https://doi.org/10.12695/ajtm.2020.13.3.5


Economic Horizons  (2024) 26(1), 37 - 5754

Birasnav, M., & Bienstock, J. (2019). Supply chain integration, 
advanced manufacturing technology, and strategic 
leadership: An empirical study. Computers & Industrial 
Engineering, 130, 142-157. https://doi.org/10.1016/j.
cie.2019.01.021

Bošković, A. (2021). Employee autonomy and engagement 
in the digital age: The moderating role of remote 
working. Economic Horizons, 23(3), 231-246. https://doi.
org/10.5937/ekonhor2103241B 

Carvalho, M., Sá, J. C., Marques, P. A., Santos, G., & Pereira, A. 
M. (2023). Development of a conceptual model integrating 
management systems and the Shingo Model toward 
operational excellence. Total Quality Management & Business 
Excellence, 34(3-4), 397-420. https://doi.org/10.1080/14783363.
2022.2060810

Corbett, L. M. (2011). Lean Six Sigma: The contribution to 
business excellence. International Journal of Lean Six Sigma, 
2(2), 118-131. https://doi.org/10.1108/20401461111135019 

Daugherty, P. J., Chen, H., & Ferrin, B. G. (2011). Organizational 
structure and logistics service innovation. The International 
Journal of Logistics Management, 22(1), 26-51. https://doi.
org/10.1108/09574091111127543 

Domanović, V., & Janjić, V. (2018). Primena modela poslovne 
izvrsnosti u savremenom poslovnom okruženju. Revizor, 
21(81), 51-61. https://doi.org/10.5937/Rev1881051D 

Dubey, M. (2016). Developing an agile business excellence 
model for organizational sustainability. Global Business and 
Organizational Excellence, 35(2), 60-71. https://doi.org/10.1002/
joe.21656

Edgeman, R., & Eskildsen, J. (2014). Modeling and assessing 
sustainable enterprise excellence. Business Strategy and the 
Environment, 23(3), 173-187. https://doi.org/10.1002/bse.1779

Escribá-Moreno, M. Á., Canet-Giner, M. T., & Moreno-
Luzón, M. (2008). TQM and teamwork effectiveness: 
The intermediate role of organizational design. Quality 
Management Journal, 15(3), 41-59. https://doi.org/10.1080/106
86967.2008.11918194

Fok-Yew, O., Ahmad, H., & Baharin, S. (2013). Operational 
excellence and change management in Malaysia 
context. Journal of Organizational Management Studies, 2013. 
https://doi.org/10.5171/2013.957636  

Fonseca, L. M. (2015). Relationship between ISO 9001 
certification maturity and EFQM business excellence 
model results. Quality Innovation Prosperity, 19(1), 85-102. 
https://doi.org/10.12776/qip.v19i1.556

Galanou, E., Sotiropoulos, I., Georgakopoulos, G., & 
Vasilopoulos, D. (2011). The effect of reward system on job 
satisfaction in an organizational chart of four hierarchical 
levels: A qualitative study. Journal of Human Sciences, 8(1), 
484-519.

García-Alcaraz, J. L., Montalvo, F. J. F., Sánchez-Ramírez, C., 
Avelar-Sosa, L., Saucedo, J. A. M., & Alor-Hernández, G. 
(2021). Importance of organizational structure for TQM 
success and customer satisfaction. Wireless Networks, 27, 
1601-1614. https://doi.org/10.1007/s11276-019-02158-5

Gentile-Lüdecke, S., Torres de Oliveira, R., & Paul, J. (2020). 
Does organizational structure facilitate inbound and 
outbound open innovation in SMEs? Small Business 
Economics, 55, 1091-1112. https://doi.org/10.1007/s11187-019-
00175-4

Gray, J., Ross, J., & Badrick, T. (2022). The path to continual 
improvement and business excellence: Compliance 
to ISO standards versus a business excellence 
approach. Accreditation and Quality Assurance, 27, 195-203. 
https://doi.org/10.1007/s00769-022-01503-0

Gupta, S., Drave, V. A., Bag, S., & Luo, Z. (2019). Leveraging 
smart supply chain and information system agility for 
supply chain flexibility. Information Systems Frontiers, 21, 
547-564. https://doi.org/10.1007/s10796-019-09901-5

International Organization for Standardization. (2015). 
Quality management systems - Requirements (ISO Standard 
No. 9001:2015). https://www.iso.org/standard/62085.html 

International Organization for Standardization. (2022). 
Security and resilience - Security management systems 
Requirements (ISO Standard No. 28000:2022). https://www.
iso.org/standard/79612.html

Jabnoun, N. (2005). Organizational structure for customer-
oriented TQM: An empirical investigation. The 
TQM Magazine, 17(3), 226-236. https://doi.
org/10.1108/09544780510594199 

Jankalová, M., & Jankal, R. (2020). How to characterize 
business excellence and determine the relation between 
business excellence and sustainability. Sustainability, 12(15), 
6198. https://doi.org/10.3390/su12156198

https://doi.org/10.1016/j.cie.2019.01.021
https://doi.org/10.1016/j.cie.2019.01.021
https://doi.org/10.5937/ekonhor2103241B
https://doi.org/10.5937/ekonhor2103241B
https://doi.org/10.1080/14783363.2022.2060810
https://doi.org/10.1080/14783363.2022.2060810


J. Erić Nielsen, A. Todorović Spasenić and A. Stevanović,  Designing an organizational structure as a prerequisite for achieving 55

Kanji, G. K., & Wong, A. (1999). Business excellence 
model for supply chain management. Total 
Quality Management, 10(8),1147-1168. https://doi.
org/10.1080/0954412997127

Kim, S. W. (2007). Organizational structures and the 
performance of supply chain management. International 
Journal of Production Economics, 106(2), 323-345. https://doi.
org/10.1016/j.ijpe.2006.07.010

Lambert, E. G., Paoline III, E. A., & Hogan, N. L. (2006). The 
impact of centralization and formalization on correctional 
staff job satisfaction and organizational commitment: An 
exploratory study. Criminal Justice Studies, 19(1), 23-44. 
https://doi.org/10.1080/14786010600615967

Llach, J., Casadesus, M., & Marimon, F. (2011). Relationship 
between quality-management systems and organizational 
innovations. Human Factors and Ergonomics in Manufacturing 
& Service Industries, 21(1), 52-66. https://doi.org/10.1002/
hfm.20213

Lokhande, A., & Rajapadmanabhan, V. (2022, April). Improving 
human interface through technology to enhance stakeholder 
engagement. Paper presented at the 8th International 
Conference on Smart Structures and Systems (ICSSS), 
Chennai, IN.

Luz Tortorella, G., Cauchick-Miguel, P. A., Li, W., Staines, J., 
& McFarlane, D. (2022). What does operational excellence 
mean in the Fourth Industrial Revolution era? International 
Journal of Production Research, 60(9), 2901-2917. https://doi.org
/10.1080/00207543.2021.1905903

Madan, P. (2010). An award journey for business excellence: 
The case study of a public sector unit. Total Quality 
Management & Business Excellence, 21(12), 1343-1364. https://
doi.org/10.1080/14783363.2010.530774

Mann, R., & Kehoe, D. (1995). Factors affecting the 
implementation and success of TQM. International Journal 
of Quality & Reliability Management, 12(1), 11-23. https://doi.
org/10.1108/02656719510076212

Manzoor, Q. A. (2012). Impact of employee motivation on 
organizational effectiveness. Business management and 
strategy, 3(1), 1-12. https://doi.org/10.5296/bms.v3i1.904 

McAdam, R., Keogh, W., Reid, R. S., & Mitchell, N. (2007). 
Implementing innovation management in manufacturing 
SMEs: А longitudinal study. Journal of Small Business 
and Enterprise Development, 14(3), 385-403. https://doi.
org/10.1108/14626000710773501

McDermott, O., Antony, J., & Douglas, J. (2021). Exploring 
the use of operational excellence methodologies in the era 
of COVID-19: Perspectives from leading academics and 
practitioners. TQM Journal, 33(8), 1647-1665. https://doi.
org/10.1108/TQM-01-2021-0016

Mehralian, G., Nazari, J. A., Zarei, L., & Rasekh, H. R. (2016). The 
effects of corporate social responsibility on organizational 
performance in the Iranian pharmaceutical industry: The 
mediating role of TQM. Journal of Cleaner Production, 135, 
689-698. https://doi.org/10.1016/j.jclepro.2016.06.116

Menon, A., & Menon, A. (1997). Environpreneurial marketing 
strategy: The emergence of corporate environmentalism as 
market strategy. Journal of Marketing, 61(1), 51-67. https://doi.
org/10.1177/002224299706100105 

Metaxas, I. N., & Koulouriotis, D. E. (2019). Business excellence 
measurement: A literature analysis (1990-2016). Total 
Quality Management & Business Excellence, 30(11-12), 1189-
1218. https://doi.org/10.1080/14783363.2017.1356201

More, D., & Subash Babu, A. (2008). Perspectives, practices 
and future of supply chain flexibility. International Journal 
of Business Excellence, 1(3), 302-336. https://doi.org/10.1504/
IJBEX.2008.017885

Oakland, J. S., Oakland, R. J., & Turner, M. A. (2020). Total 
Quality Management and Operational Excellence: Text with 
Cases. London, UK: Routledge.

Pereira-Moliner, J., Pertusa-Ortega, E. M., Tarí, J. J., López-
Gamero, M. D., & Molina-Azorín, J. F. (2016). Organizational 
design, quality management and competitive advantage 
in hotels.  International Journal of Contemporary Hospitality 
Management, 28(4), 762-784. https://doi.org/10.1108/
IJCHM-10-2014-0545

Politis, Y., & Grigoroudis, E. (2022). Incorporating the 
sustainability concept in the major business excellence 
models. Sustainability, 14(13), 8175. https://doi.org/10.3390/
su14138175

Prajogo, D. I., & Sohal, A. S. (2006). The relationship between 
organization strategy, total quality management (TQM), 
and organization performance - the mediating role of 
TQM. European Journal of Operational Research, 168(1), 35-50. 
https://doi.org/10.1016/j.ejor.2004.03.033

Pyzdek, T., & Keller, P. (2013). Handbook for Quality Management: 
A Complete Guide to Operational Excellence. New York, NY: 
McGraw-Hill Education.

https://www.emerald.com/insight/search?q=Jorge%20Pereira-Moliner
https://www.emerald.com/insight/search?q=Eva%20M.%20Pertusa-Ortega
https://www.emerald.com/insight/search?q=Juan%20Jos%C3%A9%20Tar%C3%AD
https://www.emerald.com/insight/search?q=Mar%C3%ADa%20D.%20L%C3%B3pez-Gamero
https://www.emerald.com/insight/search?q=Mar%C3%ADa%20D.%20L%C3%B3pez-Gamero
https://www.emerald.com/insight/search?q=Jose%20F.%20Molina-Azor%C3%ADn
https://www.emerald.com/insight/publication/issn/0959-6119
https://www.emerald.com/insight/publication/issn/0959-6119


Economic Horizons  (2024) 26(1), 37 - 5756

Sabri, Y. (2019). In pursuit of supply chain fit. The International 
Journal of Logistics Management, 30(3), 821-844. https://doi.
org/10.1108/IJLM-03-2018-0068

Sader, S., Husti, I., & Daróczi, M. (2019). Industry 4.0 as a key 
enabler toward successful implementation of total quality 
management practices. Periodica Polytechnica Social and 
Management Sciences, 27(2), 131-140. https://doi.org/10.3311/
PPso.12675

Shahin, A., & Rezaei, M. (2018). An integrated approach for 
prioritizing lean and agile production factors based on 
costs of quality with a case study in the home appliance 
industry. Benchmarking: An International Journal, 25(2), 660-
676. https://doi.org/10.1108/BIJ-07-2016-0104

Sheikholeslam, M. N., & Emamian, S. (2016). TQM and customer 
satisfaction towards business excellence. International 
Journal of Learning Management Systems, 4(1), 21-32. 

Shi, Y., Lin, W., Chen, P. K., & Su, C. H. (2019). How can the ISO 
9000 QMS improve the organizational innovation of supply 
chains? International Journal of Innovation Science, 11(2), 278-
298. https://doi.org/10.1108/IJIS-02-2018-0009

Soderstrom, S. B., & Weber, K. (2020). Organizational structure 
from interaction: Evidence from corporate sustainability 
efforts. Administrative Science Quarterly, 65(1), 226-271. 
https://doi.org/10.1177/0001839219836670

Sony, M. (2019). Implementing sustainable operational 
excellence in organizations: An integrative 
viewpoint. Production & Manufacturing Research, 7(1), 67-87. 
https://doi.org/10.1080/21693277.2019.1581674

Sriyakul, T., Singsa, A., Sutduean, J., & Jermsittiparsert, K. (2019). 
Effect of cultural traits, leadership styles and commitment 
to change on supply chain operational excellence. Journal 
of Computational and Theoretical Nanoscience, 16(7), 2967-2974. 
https://doi.org/10.1166/jctn.2019.8203 

Stojanović-Aleksić, V. (2017). Upravljanje promenama poslovnih 
procesa. Kragujevac, RS: Ekonomski fakultet Univerziteta u 
Kragujevcu.

Stojanović-Aleksić, V., Erić Nielsen, J., & Bošković, A. (2019). 
organizational prerequisites for knowledge creation 
and sharing: Empirical evidence from Serbia, Journal 
of Knowledge Management, 23(8), 1543-1565. https://doi.
org/10.1108/JKM-05-2018-0286 

Stravinskiene, I., & Serafinas, D. (2020). The link 
between business process management and quality 
management. Journal of Risk and Financial Management, 13(10), 
225. https://doi.org/10.3390/jrfm13100225

Suárez, E., Calvo-Mora, A., Roldán, J. L., & Periáñez-Cristóbal, 
R. (2017). Quantitative research on the EFQM excellence 
model: A systematic literature review (1991-2015). European 
Research on Management and Business Economics, 23(3), 
147-156. https://doi.org/10.1016/j.iedeen.2017.05.002

Sutherland, J. W.  Rivera, J. L., Brown, K. L., Law, M., Hutchins, 
M. J., Jenkins, T. L., & Haapala K. R. (2008). Challenges 
for the manufacturing enterprise to achieve sustainable 
development. In M. Mitsuishi, K. Ueda, & F. Kimura (Eds.), 
Manufacturing Systems and Technologies for the New Frontier 
(pp. 15-18). London, UK: Springer.

Toma, S. G., & Marinescu, P. (2018). Business excellence 
models: A comparison. Proceedings of the International 
Conference on Business Excellence, 12(1) 966-974. https://doi.
org/10.2478/picbe-2018-0086

Ulusoy, G. (2003). An assessment of supply chain and 
innovation management practices in the manufacturing 
industries in Turkey. International Journal of Production 
Economics, 86(3), 251-270. https://doi.org/10.1016/S0925-
5273(03)00064-1

Vazquez-Brust, D., Piao, R. S., de Melo, M. F. D. S., Yaryd, R. T., 
& Carvalho, M. M. (2020). The governance of collaboration 
for sustainable development: Exploring the “black 
box”. Journal of Cleaner Production, 256, 120260. https://doi.
org/10.1016/j.jclepro.2020.120260

Zapletalová, Š. (2023). The business excellence models and 
business strategy. Total Quality Management & Business 
Excellence, 34(1-2), 131-147. https://doi.org/10.1080/14783363.
2022.2033615

Zink, K. J., Steimle, U., & Fischer, K. (2008). Human factors, 
business excellence and corporate sustainability: Differing 
perspectives, joint objectives. In K. J. Zink (Ed.), Corporate 
Sustainability as a Challenge for Comprehensive Management 
(pp. 3-18). Heidelberg, DE: Physica-Verlag Heidelberg.



J. Erić Nielsen, A. Todorović Spasenić and A. Stevanović,  Designing an organizational structure as a prerequisite for achieving 57

Received on 17th August 2023, 
after revision, 

accepted for publication on 10th April 2024.

Published online on 26th April 2024.

Jelena Erić Nielsen is an Associate Professor in the field of entrepreneurship and 
management at the Faculty of Economics, where she received PhD in scientific area 
of business economics. The key areas of research interests include entrepreneurship, 
corporate entrepreneurship, management, leadership, organizational transformation 
and behavior. 

Ana Todorović Spasenić is a PhD candidate at the Faculty of Economics of the 
University of Kragujevac and is employed by the company Prvi Partizan a.d. Užice 
in the Marketing - Purchasing Department. She completed her undergraduate 
(2012) and master’s academic studies (2014) at the Faculty of Economics, University 
of Belgrade. She has published papers in scientific journals and participated in 
international conferences.

Aleksandra Stevanović is an Assistant Professor at the Faculty of Economics, 
University of Kragujevac, where she received her doctorate in the narrow scientific 
field of business economics. The key areas of her scientific research interest are 
organizational design, organizational behavior, and corporate social responsibility.


