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EDITORIAL

The Volume 15, Number 1 of the scientific journal 
Economic Horizons contains three original scientific and 
four review papers, and one book review.

The econometric approach based on stochastic frontier 
functions is a particular way of measuring banks’ and 
their branches’ economic efficiency under conditions 
of imperfect competition. Starting from the theoretical 
considerations of the key reasons for introducing into 
the research an appropriate, alternative - in relation to 
the standard formula - approach to the measurement 
of economic efficiency and the shapes of the alternative 
frontier revenue function and profit function, on 
the example of a Polish commercial bank and its 58 
branches, Jacek Barburski empirically confirms the 
hypothesis that the indicators of economic efficiency 
derived by using the alternative profit function have 
significantly lower values than the indicators obtained 
through the alternative revenue function in view of the 
fact that the profit function contains the cost effects. In 
addition to identifying the limitations of the conducted 
research related to the use of the simplified method of 
estimation, the measurement of economic efficiency in 
relation to costs has been singled out as a particularly 
important task from the standpoint of a complete 
assessment of banks’ economic efficiency.

After singling out the relevant effects of the global 
economic crisis on the economy of the Republic of 
Serbia (RS), Aleksandra Prascevic, first of all, critically 
reassesses the role of the fiscal policy as a way of 
overcoming the recessionary pressures, i.e. as a source 
of political manipulations. Relying on the detailed 

analysis of the economic policy in the pre-election 
period and the new economic policy, it has been 
concluded that the limitations of the underdeveloped 
institutions and the wrong model of growth resulted 
in the negative consequences of the implemented 
measures in the form of a high budget deficit, public 
debt and inflation, while the effects on the economic 
activity and employment do not appear. Especially, it 
has been pointed out that the fiscal policy in the RS - 
during and after the global economic crisis - remains 
under the significant influence of the political factors, 
that caused its abuse in the ways known in political 
macroeconomics.

Identifying the effective performance measurement 
systems in companies as a relevant condition for 
their survival in a complex business environment, 
through a comprehensive research, Violeta Domanovic 
endeavors to highlight the importance of applying 
multidimensional performance measurements 
as well as particular organizational factors in the 
application of the contemporary performance 
measurement systems. After the consideration of the 
relevant relationships between multidimensional 
performance measurements, i.e. the organizational 
factors, on the one hand, and the effectiveness of 
performance measurement systems, on the other, the 
role of performance measurement in the decision-
making process has been explored. Through the 
original empirical analysis of the relationships 
between the organizational factors (support for the 
top management, training, employee participation 
and performance connection to rewards) and the 
effectiveness of performance measurement systems, 
the hypothesis that the effectiveness and efficiency of 
applying performance measurement systems depend 
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on the application of multidimensional performance 
measurements and on companies’ concrete 
organizational factors has been confirmed.

Having reviewed the internal auditing development, 
and the determination of the concept of internal 
auditing in banks, Snezana Ljubisavljevic, first of all, 
identifies the main functions of internal auditing in the 
banks in the Republic of Serbia (RS). Through the use of 
the appropriate statistical methodology, on the sample 
of the fourteen - domestic and foreign - banks  in the 
RS, the basic hypothesis that the size of a bank neither 
affects the way of organizing its internal auditing 
(sector, department, office) nor the following primary 
tasks of internal auditing in banks (the assessment of 
the adjustment of operations with the law, the policies 
and business practices of banks, the assessment of 
the success of the accounting system and the internal 
controls system, the detection and prevention of errors 
and illegal actions, the timely preparation of quality 
financial reports, the addition of the value of the shares 
of the owner) has been confirmed.

Relying on the consideration of the role and place of 
the competitive strategy in the strategic management 
of a company, the main sources of competitive 
advantage, and the types of competitive strategies, 
Piotr Markiewicz and Agnieszka Zbikowska, through 
corresponding empirical research, endeavor to 
determine the conditions of competitive advantage 
in shaping the competitive position of the Polish 
exporters in foreign markets. Based on the critical 
discussion of the obtained results, they concluded that 
a high competitive position can be achieved through 
focusing on: non-cost competitive strategies, a higher 
quality of the offer, and a fast and flexible response 
to the market changes.  The problems of both the 
sustainability of the identified sources of competitive 
advantage as well as the ways in which they could 
be modified depending on the changeable market 
conditions have been singled out as the open issues 
relevant for future research.

Starting from the conceptual demarcation of 
management and entrepreneurship, and the 
identification of the key - technical, financial and 
communicational - aspects of managerial skills, 

Marijan Cingula determines the core competences of 
managers in contemporary business organizations. It 
is pointed out that the managerial and entrepreneurial 
skills are necessary for leaders in the turbulent 
global environment. In other words, the fact that 
the promotion of entrepreneurship can help the 
management process to improve and enable it for 
leaders to encourage their employees to be more 
creative and innovative should be recognized as 
particularly important.

Singling out the neoliberal ideology as the key 
determinant of the educational paradigm shift, Milena 
Jovanovic-Kranjec deals with the scientifically and 
socially relevant, interdisciplinary problem of the 
economization of the institutions of higher education 
in the Republic of Serbia. Through critically reviewing 
the state of higher education in the Republic of Serbia, 
she seeks to point out the negative consequences of 
the economization of higher education institutions, 
with an emphasis on the role of scientists and a wider 
academic community in the process of designing the 
scientifically based and socially responsible proposals 
for improving the concerned problem area.

The current issue of the Journal also contains a book 
review: Sørensen, P. B., & Whitta-Jacobsen, H. J. 
(2010). Introducing Advanced Macroeconomics: Growth 
and Business Cycles. (The 2nd Edition). Berkshire, UK: 
McGraw-Hill Education, written by Vladimir Mihajlovic.

On behalf of the Editorial Board and my own behalf, 
I would like to thank, first of all, the authors of the 
papers published in this issue. At the same time, we 
owe special gratitude to the reviewers for their efforts 
and constructive comments and guidelines for the 
authors of the submitted manuscripts. 

With the aim to ensure a greater availability of the 
papers published in the Journal, the Journal has been 
evaluated and accepted for listing in the database 
of scientific journals EconLit (American Economic 
Association Publications) since March 2013.

In continuing the process of the evaluation of the 
Journal in SCOPUS (Elsevier), The Publication Ethics 
and Malpractice Statement has been made and posted 
on the website of the Journal.
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Professor Harald Hagemann, University Hohenheim, 
Germany and Professor Angappa Gunasekaran, 
University of Massachusetts, Dartmouth, USA are the 

new members of the International Editorial Board of 
the Journal.
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